HRIS Jobs

Skills that effect pay for these positions*

¥ {HRIS) Microsoft Excel

Data A for
HRIS
Specialist —
Taleo
Microsoft Access
HRIS
Analyst
Microsoft Word MicrosoMicrosoft Office
Project Management
(Excel)

CALIFORNIA STATE

UNTVERSIﬂ

CONTINUING EDUCATION

Relative pay comparisons*

Administrative Assistant

(50000 =alaries)

Business Analyst
(Unspecified Type)
(8070 =alaries)

Human Resources (HR)
Administrator
(4418 =alaries)

Human Resources (HR)
Assistant
(8303 salaries)

Human Resources (HR)
Coordinator
(9089 salaries)

Human Resources (HR)
Generalist
(15678 =alaries)

Human Resources (HR)
Manager
(23612 =alaries)

Human Resources (HR)
Specialist
(5418 =alaries)

Office Manager
(50000 salaries)

Payroll Specialist
(4248 =alaries)

S40K $50K 60K $70K

*(PayScale Human Capital 2016)

Find related information: http://viewfromit.com/csueb-hrishcm-class/

and click on the PayScale Human Capital - HRIS Specialist Jobs link
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CEQO’s Concerns for 2015

» Four of the top 10 concerns are related to leadership (5,7,8,10)

» Only 27% of business leadership reported they were “very prepared”
to address these issues. HR leadership was more pessimistic: 9%
think their organization leadership are ready to deal with the issues.

g

| CEOs’ Human Capital Strategies

Global
N=T38 Human Capital Strategies 2014

1 Provide employes training and development

Raise employes engagement

Improve performance managameant processes and accountability

Increase efforts to retain critical talent

Improve leadership developmeant programs

Focus on internally developed talent to il key roles

Enhance effectiveness of the senkor management team

Improve effectiveness of frontline supervisors and managers
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Improve corporate brand and emploves value propositions to stiract talent
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Improve succession planning for cument and future needs

Source: The Corderernce Board, 20014

CALIFORNIA STATE |

UNIVERSITY §
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